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If you are over 55, working and have not started a Transition to Retirement Pension - call GNS now!

By now, everyone should be up to speed with the lower Concessional Superannuation Contribution
limits of $50,000 for those over 50, and $25,000 for those under age 50. Whilst this has restricted
how much we can each contribute to into the low taxing Superannuation system, it has not spelt the
end of TAX FREE PENSIONS.

There are 2 great benefits from starting a pension as soon as possible.
For most people, this is after age 55.

If you are still working, you can consider a Transition To Retirement Pension.
Once commenced, any investment earnings / growth in a Transition
e- To Retirement Pension, will be completely free from tax.

What better way to grow your retirement savings more quickly
than by PAYING NO TAX!

From the moment you start a pension, your Super Fund no longer
has to pay the 15% income tax, nor the 10% Capital Gains Tax.

The second tax benefit is that the regular pension payment is either concessionally taxed, or tax
free. Again, what a great way to cut your overall tax position.

As you will see from the example on Pg 3, this can work wonders for your retirement savings.

Well the new season is almost upon us as the pre season
competition reaches the pointy end. Will Geelong and St Kilda
continue to dominate, or will there be challenges from
Collingwood, the Barry Hall inspired Western Bulldogs,

Fev up at Brisbane or can Brad Scott deliver success at the
Kangaroos (perhaps a little wishful thinking on my part!)

Last year's GNS Footy Tipping Competition was hotly contested, with a three way tie for first place
between Karin Harrop from Bakka Design, Melisa Williams and yes, my dad, Greg Sinclair beating
me again with 125.

So the call goes out, for all to join in the battle to finish on top this year.
Entry is only $30, and registrations close at the start of Round 1.

Please contact Jenny at our office (03 9499 7444 or jwood@gnsgroup.com.au) to set up your
log-in details. Your tips can be placed via our web site — www.gnsgroup.com.au, click on the
Information Desk to log in.

The more the merrier and best of luck for 2010.
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After 6 years at GNS, Tim Morgan has decided to embark on a life changing odyssey
around Australia. Tim will be packing his bags to hit the road mid March, so if you would
like to wish Tim farewell, you had better get in before March 17"

I'd like to sincerely thank Tim for all of his hard work and advice provided to
clients over the past 6 years and wish him well for a safe trip around Australia.

Whilst we find a suitable replacement for Tim, if you have any tax or accounting

questions, please don't hesitate to contact Alan, James or the rest of the GNS team
who will be happy to assist you.
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From 1 July 2009, Employers will be required to disclose on PAYG Payment Summary, any additional Superannuation
Contributions made above the compulsory 9%. This is due to a number of changes, mainly to Centrelink entitlements,
for the 2009/10 year onwards.

Previously it was possible to reduce your Taxable Income, through Salary Sacrificing into Superannuation, to qualify for
benefits such as Health Cards, the Government Co-Contribution, Medicare Levy Surcharge exemption, Baby Bonus etc.
- No longer.

All of these benefits will now be calculated on your ATI—Adjusted Taxable Income, which adds back to your
Taxable Income any Superannuation Salary Sacrifice amounts and Net Investment Losses.

Many employers will need to make sure that their payroll records are set up in a manner
to capture the additional superannuation contributions above the 9% compulsory level.

This will have particular impact on small business Directors who commonly wait until May
or June to do their tax planning and work out how much to contribute to Superannuation.
These additional, lump sum contributions, will also be caught and are required to be
disclosed on the PAYG Payment Summary.

If you require any additional assistance in relation to setting up your records to keep track
of these Salary Sacrifice amounts, please contact Alan Medlin in our office.

Also captured under the new definition of Adjusted Taxable Income will be Net Investment Losses.
If you make a loss from a rental property, or a negative geared share fund investment, these losses, whilst
reducing your income tax, will be added back to determine your entitlement to other Government Benefits.

All of these changes are designed to restrict the eligibility of taxpayers to government assistance to those on lower incomes
and not those who have manipulated their tax affairs to qualify.

For most people, the tax savings from a Negatively Geared Investment and long term capital growth will outweigh any short
term loss of Government Benefits.
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LOGBOOKS
The ATO have announced their intention to focus on Log Books this year. If you are
claiming Motor Vehicle Expenses, a log book is required to substantiate your claim.

A valid log book keeps track of all your trips for a 13 consecutive week period
(3 months). Once complete, a private/business usage percentage is calculated. The
log book is valid for 5 years assuming that your usage does not alter significantly.

Remember that travel from home to work is private (and vice versa), unless you
are carrying heavy tools & equipment.

We recommend that you check the date of your last Log Book, and completed
a new logbook ASAP if your 5 years are up - before it is too late!




The Australian Taxation Office implemented a new computer system over Christmas 2009. The planned disruption was to
benefit all tax payers with a new look Assessment Notice.

Unfortunately, things did not go according to plan and after more than 2 months, the ATO has finally starting processing
Refund/Payment notices. The ATO has advised that they should clear the back log by the end of March.

For those clients frustrating by not receiving their refunds in a timely matter, just wait until you see the new look
Assessment Notices. What was a single page Assessment in most instances, is now up to 4 pages long
- so much for a simple system upgrade!

To demonstrate the benefits of a Transition To Retirement Pension, we will have a look at Helen and Sharon,
who both are 55 and earn $45,000 from work and also have $3,000 a year in interest on a Term Deposit.

Helen and Sharon both have $260,000 in Superannuation savings in a Growth Portfolio.

Sharon has sought advice from our Financial Adviser, Anthony Sinclair, about minimising her tax through a
Transition to Retirement Pension, Helen has decided to go it alone and does not receive any advice—in fact,
her current super fund does not even provide a Transition to Retirement Pension option.

Superannuation Fund Returns:

Helen Sharon
Starting Balance $260,000 $260,000
Investment Return—Growth 9% or 9% or

$23,400 $23,400
Income Tax @ 15% $3,510 $0
Less Pension Payments $0 $10,000
Closing Super Fund Value $279,890 $273,400
Personal Tax Situation:
Wage $45,000 $45,000
Interest Income $3,000 $3,000
Minimum Pension Income $0 $10,000
Income Tax Payable $8,970 $12,120
Pension Rebate Credit $0 $1,500
After Tax Income $39,030 $47,380
TOTAL $318,920 $320,780

At first glance, Helen has $6,490 more left in her Superannuation Fund than Sharon.
However, Sharon’s after tax personal income is $8,350 greater than Helen.
The net result is that Sharon is $1,860 pa, better off having started the Transition To Retirement Pension.

Sharon decides that she does not require this additional income, so she Salary Sacrifice’s this amount back into her
super fund. This results in Sharon’s net benefit increasing to $3,872 per year.

These savings more than cover the cost of the advice Sharon received from Anthony and Sharon is now well on the
way to a more financial retirement.

If you would like to discuss your situation with Anthony Sinclair, please call 03 9499 7444 to get the ball rolling.

All employers are required to have a Default Superannuation fund for their Employees. Employees then have the choice
to accept this Default Super Fund or nominate their own super fund by completing a Superannuation Choice form.

From 1 January, most Employees are now covered by the Federal Government’s new Workplace Awards. Under these
new awards, the Federal Government has determined which super fund is permitted to be a Default Super Fund.

This will mean that all Employers are required to check which Award their Employees may now covered by. Then you will
need to work out which Super Fund the Federal Government has nominated as the compulsory Default Super Fund.

In just about every Award, the Federal Government has nominated an Industry Super Fund.

For more information on these changes and how they impact you and your Employees,
please talk to our Financial Adviser, Anthony Sinclair
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In this edition, we have a profile on MSE Events Group.

Business Partners, Jon Toop & Daniel Bellissimo from MSE specialise in Corporate
Entertainment and Events Management.

They can help to make your next client function a hit, be that a marquee at the Spring Racing Carnival or a Corporate Box
at the Footy, Cricket, Basketball, Tennis or Soccer, MSE has a solution to fit your needs and budget.

They can also help you out with those elusive tickets for things such as the AFL Grand Final,
AC-DC concert tickets, the F1 Grand Prix, theatre tickets, the list goes on .....

And of course you want all of your staff and guests to be dressed in your own colours,
so MSE can also arrange your corporate merchandise and apparel.

MSE Events Group also facilitate Corporate Conferences at local and international
locations for between 20 - 1,000 people, so you are limited only by your imagination.

If you would like more information , please contact Jon & Daniel on 03 9813 2500:
MSE Events Group Pty Ltd
www.mseevents.com.au
381 Camberwell Road, Camberwell 3124
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Many of us make New Year’'s Resolutions:
Weight Loss Quit Smoking Improve Relationships Work Less.
But few of us follow through and deliver upon them — Why, because it is hard to change.

Well, we may not be able to help you with all of these, we can help you save money & pay off your Home Loan quicker.

GNS is your answer to:
. Cutting up your Credit Card

Consolidating your multiple Superannuation Accounts

Saving you interest on your Home Loan

Protecting your lifestyle with appropriate Insurance

So if you are needing a helping hand with your finances, and don®want to put it off for another year,
please call Tina or Anthony at GNS today.

21/03/10 — February 2010 Monthly PAYG Withholding Tax payments & Lodgement due
31/03/10 — End of the Fringe Benefits Tax year

28/04/10 — March 2010 Qtr BAS/Instalment Activity Statement payment & lodgement due

15/05/10 — All remaining Super Fund & Company tax returns due for lodgement
15/05/10 — All remaining Individual tax returns due for lodgement

21/05/10 — April 2010 Monthly PAYG Withholding Tax payments & Lodgement due
28/05/10 — Fringe Benefits Tax Return Due for Lodgement & Payment

June 2010 — Need to have a tax planning meeting with GNS to minimise 09/10 Tax position
21/06/10 — May 2010 Monthly PAYG Withholding Tax payments & Lodgement due
30/06/10 — End of Financial Year
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